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    3  Aspen Group: Why We Are A Compelling Investment  Disruptive business model (monthly payment plans, no interest) with outstanding student outcomesBest-in-Class EdTech infrastructure (Proprietary SIS & CRM, integrated with LMS)Recurring revenue model (70% of active students paying monthly, delivering >$1.3 million of monthly cash receipts)Unprecedented LTV/CAC ratios (5.6X – 11.7X)Already proven business modelProven management team 

 



 Disruptive Business Model:Making College Affordable with Outstanding Student Outcomes  4 

 



    5  Aspen Group’s Disruptive Business Model:“Making College Affordable”  Offer world class online education at half the cost of our competitors; committed to cash-based, monthly payment plans (no interest) Online Bachelor-level students pay $250/monthOnline Master-level students pay $325/monthOnline Doctoral-level and USU MSN-FNP students pay $375/month  

 







    8  Student Outcomes Key to Our Success   Financial Prudence 84.3%*% of alumni that graduated without taking afederal loan while attending Aspen University *Based on 1,564 Aspen University graduates between 2017-2018  

 



 Primarily Targeting the High Growth Nursing Profession  9 

 



    10  RN Employment Projected to Grow 15% in Next Decade  It's the best time to be a nurse in the U.S. Melody HahmSenior WriterYahoo Finance August 9, 2018 Being a nurse in the U.S. is a lucrative gig.In the U.S., a nurse earns an average annual salary of $63,000, more than double the global average of $26,698, according to CapRelo, a firm that specializes in global relocation. The U.S. led in average salary for nurses among 43 countries. Certified Registered Nurse Anesthetists (CRNA) earn, on average, $140,934 per year, making it the top paying nursing speciality, according to PayScale.It may very well be the best time to be a nurse in the U.S.. The job’s strong demand, relatively high pay, rewarding nature and low-risk of automation are all compelling incentives to pursue the career.  The demand for health care workersThe landscape looks rosy for anyone looking to become a nurse. A recent study by HR consulting firm Mercer found that the U.S. needs to hire 2.3 million new health care workers by 2025 to aid the country’s aging population. While the �� newhe c t opulat  neony w t S. nSS. img n.he
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 EdTech Infrastucture Driving Industry Leading Operational Efficiency  12 

 





    14  Proprietary CRM System Delivers Breakthrough Functionality  Built to achieve highest enrollment conversion rates through recommendation engine algorithmInnovating in student services to drive higher persistence rates; alert Academic Advisors of ‘At-Risk’ events in real-time (launch mid-2019) Academic Financial Time Management Personal Etc.  

 



    15  Unprecedented LTV/CAC Ratios   *As of 10/31/18  

 



    16  Exceptional Unit Economics   *As of 10/31/18 (assumes $6,000/month/EA)**Assumes $150/course completion for Aspen U, $345/course completion for USU MSN-FNP  

 



    17  Gross Profit/Enrollment Turns Profitable After Three Course Completions 

 





    19  Proven Business Model – Aspen University* AEBITDA Profitable for Past 9 Quarters  Aspen Group AEBITDA profitable from July 2016 (Q1 FY’17) to July 2018 (Q1 FY’19)Following acquisition of USU in December 2017, Aspen University remains AEBITDA profitable *Included corporate overhead until past 3 quarters 

 



    20  Proven Management Team   Michael Mathews, Chairman & CEO-Former CEO of Interclick (Nasdaq: ICLK, 2007-2011), sold to Yahoo! in 2011 for $270mm-Former Operating Exec of CKS Partners (Nasdaq: CKSG, 1994-1998), sold to USW2014g o! if 9 if 9 rCKShaShaShaS
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 Appendix  22    

 







 Q1 Fiscal Year 2019 Results  25  For the Quarter Ended July 31, 2018        Revenues       $ 7,221,305   Operating expenses          Cost of revenues      3,752,392     General and administrative     5,824,132     Depreciation and amortization     498,105          10,074,629           Operating loss from operations       (2,853,324)  Other income (expense):          Other income    56,104     Interest expense     (40,353)         -         16,048  Loss from operations before income taxes       (2,837,276)  Income tax expense (benefit)       -   Net loss       $ (2,837,276)  Adjusted EBITDA       $ (1,778,348) 

 





 Subsidiary KPIs—Q1 FY’19 Ratios  27     AGI Consolidated    AU  USU  Revenues   $7,221,305   70% YOY               Ratios as a Percentage of AU Revenue  Ratios as a Percentage of USU Revenue   Instructional costs   $1,564,936      19%  33%                Marketing costs   $2,187,456      27%  26%                Gross Profit   $3,309,768      51%  40%                General & Administrative expenses  $5,824,132    46%  111% 

 



    28  Targeting Four Growth Vectors   

 



    29  Growth Vector 1: RNs - Fully OnlineRN to BSN & MSN    RNs (post-licensure):BSN & MSN2.9mm RNs in U.S. Today65,000 Starts per Annum(TAM: - $478mm)**Assumes Aspen’s $7,350 LTV 

 



    30  Aspen University Capturing ~2%Of BSN Completion Starts   Approximately 140K RNs currently enrolled in BSN Completion programs; or approx. 50,000 new enrolls/year  



    31  Growth Vector 2: Pre-Licensure BSN Hybrid Online/Campus Program     Pre-Licensure BSN Program:(Hybrid Online/Campus Program)100,000 Pre-Licensure BSN Startsper Annum(TAM: - $3B)**Assumes an $30,000 LTV 

 



    32  Aspen University Pre-Licensure BSN: LaunchedFirst campus in Phoenix in July, 2018  3-Year BSN program is 120 credits – 69% online, 31% on groundApproved by the AZ BON, AZPPSE, State of Colorado, DEACHave clinical partnerships in PHX (Maricopa Integrated Health System, Honor Health, Phoenix Children’s Hospital)Unique compared to other 120-credit pre-licensure BSN programsMajority of courses onlineTotal cost of attendance (tuition + fees) <$50,0009 strategically placed seminars throughout programAttitudes and behaviorsConnecting all content together with expertsFirst Semester (and academic year) already at capacity; just annou �in t a + e u �un̾�ʮtȾs ttot t t ot lye��atucAZe��seur)eu pprogior ure-L A





    34  Growth Vector 4: RNs – MSN/FNP Hybrid Online Program   USU goal to become the university of choice for preparing six-figure Nurse Practitioners ($27K: $375 for 72 months)    RNs (post-licensure):MSN-Family Nurse Practitioner (Hybrid Online Program)234,000 NPs in U.S. Today (8% oftotal RNs)30,000 Starts per Annum (online/hybrid and campus-based programs) (TAM: - $535mm)**Assumes USU’s $17,820 LTV 

 



 Net Loss to Adjusted EBITDA Reconciliation(Q1 FY’19)  Net Loss ($2,837,276)Interest Expense 40,353 Depreciation & Amortization 498,105 EBITDA (2,298,818) Bad Debt Expense 121,805Stock-Based Compensation 209,976Non-recurring Charges 188,689Adjusted EBITDA (Loss) ($1,778,348)  35 

 




